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55% 33% 12% 332

43% 42% 15% 331

45% 37% 18% 327

50% 36% 15% 323

59% 31% 10% 325

66% 30% 4% 320

64% 30% 5% 318

66% 30% 4% 316

54% 32% 14% 320

49% 43% 8% 321

51% 41% 7% 323

63% 30% 7% 325

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Valerie Adair

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Valerie Adair - Summary Scores

Less than 
adequate, 10% Adequate , 35%

More than 
adequate, 55%

0% 20% 40% 60% 80% 100%

 
 
* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

84% 16% 333Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Valerie Adair

Yes No
Sample
Size (N)
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69% 24% 7% 421

67% 22% 12% 423

65% 25% 10% 424

60% 30% 10% 420

73% 21% 6% 422

77% 21% 2% 406

75% 21% 4% 410

76% 22% 2% 405

63% 25% 12% 413

75% 23% 2% 411

80% 18% 2% 419

64% 30% 6% 419

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Stewart L. Bell

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Stewart L. Bell - Summary Scores

Less than 
adequate, 6%Adequate , 24%

More than 
adequate, 70%

0% 20% 40% 60% 80% 100%

 
 

Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ * 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

90% 10% 430Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Stewart L. Bell

Yes No
Sample
Size (N)
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30% 44% 26% 205

26% 43% 31% 204

27% 43% 29% 201

33% 39% 29% 200

25% 38% 38% 205

37% 44% 19% 196

36% 43% 22% 194

40% 47% 14% 191

23% 30% 47% 201

37% 48% 15% 196

43% 38% 18% 198

22% 34% 43% 201

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Joseph T. Bonaventure

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Joseph T. Bonaventure - Summary Scores

Less than 
adequate, 28% Adequate , 41%

More than 
adequate, 31%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

 

 

62% 38% 205Taking everything into account, would you recommend retaining this

No Yes
Sample

Size (N)Judge Joseph T. Bonaventure 

judge on the bench? 

Las Vegas Review-Journal Judicial Performance Evaluation 2006 53 



56% 32% 12% 424

50% 33% 17% 424

50% 31% 19% 424

54% 30% 16% 420

60% 28% 13% 419

69% 28% 3% 416

69% 27% 4% 416

69% 27% 4% 411

52% 29% 19% 424

57% 37% 5% 418

60% 34% 6% 416

64% 26% 10% 419

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Michael A. Cherry

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Michael A. Cherry - Summary Scores

Less than 
adequate, 11% Adequate , 30%

More than 
adequate, 59%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

 

83% 17% 428Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Michael A. Cherry

Yes No
Sample
Size (N)
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49% 35% 16% 282

43% 33% 24% 283

43% 33% 23% 281

46% 34% 20% 281

58% 33% 10% 280

65% 30% 5% 272

65% 30% 6% 272

60% 32% 8% 274

53% 33% 14% 274

46% 39% 15% 278

51% 37% 12% 279

68% 26% 5% 282

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Kenneth C. Cory

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Kenneth C. Cory - Summary Scores

Less than adequate, 
13% Adequate , 33%

More than adequate, 
54%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

 

78% 22% 281Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Kenneth C. Cory

Yes No
Sample
Size (N)
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58% 30% 12% 325

46% 35% 19% 323

49% 31% 20% 327

51% 34% 15% 325

70% 25% 5% 322

74% 23% 3% 316

74% 23% 3% 313

74% 23% 3% 313

65% 23% 11% 320

49% 30% 21% 324

52% 33% 15% 326

78% 20% 2% 324

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Mark R. Denton

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Mark R. Denton - Summary Scores

Less than adequate, 
11% Adequate , 27%

More than adequate, 
62%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 
 
* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

82% 18% 329Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Mark R. Denton

Yes No
Sample
Size (N)
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* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 

sponses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. re
 

 

67% 28% 5% 227

56% 33% 12% 226

56% 30% 13% 224

64% 30% 6% 224

67% 28% 6% 224

69% 29% 1% 219

68% 30% 1% 218

66% 31% 3% 219

57% 31% 12% 222

56% 35% 8% 220

64% 32% 4% 220

71% 26% 4% 224

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision. 

Less than 
adequate 

More than
adequate Adequate

Sample
Size (N)Judge Allan R. Earl 

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate. 
The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety. 
The judge's conduct is free from bias on the basis of race or ethnic
origin 
The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action 
The judge issues orders, judgments, decrees or opinions without
unnecessary delay. 
The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous. 

91% 9% 227Taking everything into account, would you recommend retaining this
judge on the bench? 

Judge Allan R. Earl 
Yes No 

Sample
Size (N)

Allan R. Earl - Summary Scores 

Less than adequate, 
6% Adequate , 31%

More than adequate, 
63%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 
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20% 33% 47% 367

20% 35% 44% 367

20% 32% 48% 366

15% 25% 60% 366

29% 39% 31% 352

35% 33% 32% 350

37% 40% 23% 345

41% 44% 14% 340

29% 37% 34% 349

26% 48% 26% 354

23% 39% 37% 357

17% 30% 53% 354

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Lee A. Gates

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Lee A. Gates - Summary Scores 

Less than 
adequate, 38% Adequate , 36%

More than 
adequate, 26%

0% 20% 40% 60% 80% 100%

 
 
* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

49% 51% 366Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Lee A. Gates

Yes No
Sample
Size (N)
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43% 34% 23% 346

37% 38% 26% 343

35% 34% 31% 346

41% 37% 22% 341

48% 34% 18% 338

57% 34% 8% 331

55% 35% 10% 329

57% 34% 9% 325

45% 30% 25% 333

49% 43% 8% 331

53% 39% 8% 336

48% 32% 20% 339

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Jackie Glass

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Jackie Glass - Summary Scores

Less than 
adequate, 18%

Adequate , 35%
More than 

adequate, 47%

0% 20% 40% 60% 80% 100%

 
 

 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

71% 29% 348Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Jackie Glass

Yes No
Sample
Size (N)
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Elizabeth Gonzalez - Summary Scores

Less than 
adequate, 12% Adequate , 30%

More than 
adequate, 58%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

 

 

59% 29% 12% 302

50% 31% 18% 300

55% 28% 17% 300

54% 31% 16% 298

60% 29% 11% 296

63% 33% 4% 287

61% 31% 8% 288

63% 33% 4% 282

54% 26% 20% 296

57% 35% 8% 295

59% 31% 9% 297

59% 31% 10% 299

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision. 

Less than 
adequate 

More than
adequate Adequate

Sample
Size (N)Judge Elizabeth Gonzalez 

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate. 
The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety. 
The judge's conduct is free from bias on the basis of race or ethnic
origin 
The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action 
The judge issues orders, judgments, decrees or opinions without
unnecessary delay. 
The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous. 

82% 18% 304Taking everything into account, would you recommend retaining this

No Yes
Sample

Size (N)Judge Elizabeth Gonzalez 

judge on the bench? 
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27% 43% 31% 294

25% 36% 39% 294

27% 34% 39% 294

26% 36% 38% 291

35% 38% 27% 289

45% 41% 14% 280

43% 40% 18% 280

46% 40% 15% 278

35% 31% 33% 287

32% 47% 22% 283

34% 45% 21% 287

30% 32% 38% 293

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Kathy A. Hardcastle

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Kathy A. Hardcastle - Summary Scores 

Less than 
adequate, 28% Adequate , 38%

More than 
adequate, 34%

0% 20% 40% 60% 80% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

 

60% 40% 303Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Kathy A. Hardcastle

Yes No
Sample
Size (N)
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66% 28% 6% 144

58% 30% 11% 142

58% 30% 12% 141

65% 28% 6% 142

75% 18% 7% 141

73% 23% 4% 135

73% 23% 4% 135

72% 23% 4% 134

70% 23% 7% 139

71% 24% 5% 136

72% 24% 4% 141

76% 19% 4% 140

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Douglas W. Herndon

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Douglas W. Herndon - Summary Scores 

Less than 
adequate, 6%Adequate , 25%

More than 
adequate, 69%

0% 20% 40% 60% 80% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ responses and 
each sum by the total number of responses recorded for all questions pertaining to this judge. NOTE: This judge’s name was inadvert

dividing 
ently left 

off the initial version of the survey due to a computer programming error or was detected and corrected on Feb. 8 after approximately 
230 surveys were completed which may have resulted in a slightly lower number of potential respondents  rating this judge. 

. This err

90% 10% 145Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Douglas W. Herndon

Yes No
Sample
Size (N)
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40% 30% 30% 351

30% 31% 39% 349

32% 27% 40% 348

35% 32% 32% 347

43% 35% 22% 344

49% 38% 14% 336

47% 38% 15% 336

47% 38% 15% 330

37% 33% 31% 342

39% 43% 18% 346

38% 42% 20% 344

46% 35% 19% 347

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Michelle Leavitt

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Michelle Leavitt - Summary Scores 

Less than 
adequate, 25% Adequate , 35%

More than 
adequate, 40%

0% 20% 40% 60% 80% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

 

62% 38% 355Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Michelle Leavitt

Yes No
Sample
Size (N)
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48% 33% 19% 347

38% 35% 27% 346

38% 35% 28% 344

43% 37% 20% 343

47% 33% 20% 341

56% 35% 9% 331

54% 35% 12% 330

57% 35% 8% 325

39% 29% 32% 340

53% 41% 6% 340

57% 35% 8% 342

37% 32% 30% 346

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Sally L. Loehrer

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

 Sally A. Loehrer - Summary Scores

Less than 
adequate, 18% Adequate , 35%

More than 
adequate, 47%

0% 20% 40% 60% 80% 100%

 
 
* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

72% 28% 348Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Sally L. Loehrer

Yes No
Sample
Size (N)
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60% 20% 19% 161

59% 21% 20% 159

57% 23% 20% 159

54% 27% 19% 159

67% 19% 13% 159

71% 22% 8% 160

70% 23% 8% 160

70% 23% 7% 158

67% 18% 16% 160

57% 28% 15% 155

59% 28% 13% 158

84% 11% 4% 160

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge John S. McGroarty

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

John S. McGroarty - Summary Scores

Less than 
adequate, 13%Adequate , 22%

More than 
adequate, 65%

0% 20% 40% 60% 80% 100%

 
 
* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

79% 21% 163Taking everything into account, would you recommend retaining this
judge on the bench?

Judge John S. McGroarty

Yes No
Sample
Size (N)
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37% 41% 22% 217

28% 41% 31% 215

30% 43% 27% 216

38% 41% 22% 216

26% 35% 38% 216

35% 45% 20% 209

36% 39% 26% 210

40% 45% 15% 211

30% 35% 35% 211

38% 46% 16% 211

36% 44% 20% 214

34% 46% 20% 215

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Donald M. Mosley

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Donald M. Mosley - Summary Scores

Less than 
adequate, 24% Adequate , 42%

More than 
adequate, 34%

0% 20% 40% 60% 80% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
sponses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. re

 

66% 34% 219Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Donald M. Mosley

Yes No
Sample
Size (N)
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47% 33% 21% 322

39% 33% 28% 319

39% 32% 29% 323

43% 36% 21% 321

50% 33% 18% 319

60% 35% 5% 315

58% 34% 7% 309

60% 35% 5% 313

46% 31% 23% 316

43% 37% 20% 318

41% 37% 23% 320

59% 29% 12% 322

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Nancy M. Saitta

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Nancy M. Saitta - Summary Scores

Less than 
adequate, 18% Adequate , 33%

More than 
adequate, 49%

0% 20% 40% 60% 80% 100%

 
 
 Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ *

responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

70% 30% 326Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Nancy M. Saitta

Yes No
Sample
Size (N)
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58% 31% 11% 294

53% 33% 14% 293

51% 33% 16% 293

55% 33% 12% 290

61% 33% 7% 290

66% 30% 4% 284

63% 31% 6% 285

67% 30% 3% 281

58% 31% 11% 287

54% 38% 8% 287

57% 36% 7% 292

58% 30% 12% 291

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Jennifer Togliatti

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 
 

Jennifer Togliatti - Summary Scores

Less than 
adequate, 9% Adequate , 33%

More than 
adequate, 58%

0% 20% 40% 60% 80% 100%

 
 
* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

85% 15% 305Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Jennifer Togliatti

Yes No
Sample
Size (N)
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36% 39% 24% 295

32% 37% 31% 296

30% 37% 33% 294

34% 40% 26% 295

52% 37% 11% 287

57% 37% 6% 287

58% 34% 8% 285

59% 36% 6% 281

42% 40% 18% 293

41% 42% 17% 292

36% 40% 23% 294

58% 36% 6% 294

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Valorie J. Vega

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 
 

Valorie J. Vega - Summary Scores

Less than 
adequate, 18% Adequate , 38%

More than 
adequate, 44%

0% 20% 40% 60% 80% 100%

 
 

* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
re
 

sponses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 

70% 30% 300Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Valorie J. Vega

Yes No
Sample
Size (N)
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70% 21% 9% 302

60% 26% 13% 298

62% 25% 12% 298

64% 28% 8% 295

74% 19% 7% 292

71% 25% 4% 283

71% 24% 5% 282

71% 25% 4% 280

67% 23% 10% 287

68% 25% 7% 289

70% 25% 5% 293

73% 23% 5% 295

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge David Wall

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

David Wall - Summary Scores

Less than 
adequate, 7%Adequate , 25%

More than 
adequate, 68%

0% 20% 40% 60% 80% 100%

 
 
* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
responses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. 
 

90% 10% 308Taking everything into account, would you recommend retaining this
judge on the bench?

Judge David Wall

Yes No
Sample
Size (N)
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17% 24% 59% 318

14% 20% 66% 319

14% 18% 68% 319

17% 26% 57% 314

26% 36% 38% 314

37% 44% 18% 297

37% 42% 21% 295

38% 44% 17% 294

26% 32% 42% 306

21% 44% 35% 310

21% 37% 41% 307

40% 36% 24% 313

The judge demonstrates familiarity with the case record and
documents, and fairly weighs all evidence and arguments before
rendering a decision.

The judge’s rulings, whether regarding civil issues, criminal
sentencing, or contempt, are appropriate.

The judge properly applies the law, rules of procedure, and rules of
evidence.

The judge clearly explains the basis for his or her decisions.

The judge's professional conduct is free from impropriety and the
appearance of impropriety.

The judge's conduct is free from bias on the basis of race or ethnic
origin

The judge's conduct is free from bias on the basis of gender

The judge's conduct is free from bias on the basis of religion

The judge's conduct is free from bias on the basis of parties or
attorneys involved in the action

The judge issues orders, judgments, decrees or opinions without
unnecessary delay.

The judge is punctual in convening court, keeps business moving,
and does an amount of work fair to taxpayers and to other judges.

The judge is courteous.

Judge Jessie E. Walsh

More than
adequate Adequate

Less than
adequate

Sample
Size (N)

 
 

Jessie E. Walsh - Summary Scores

Less than 
adequate, 41% Adequate , 34%

More than 
adequate, 25%
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* Summary scores are calculated by taking the sum of all ‘More than adequate’, ‘Adequate’, and ‘Less than adequate’ 
sponses and dividing each sum by the total number of responses recorded for all questions pertaining to this judge. re

 

34% 66% 320Taking everything into account, would you recommend retaining this
judge on the bench?

Judge Judge Jessie E. Walsh

Yes No
Sample
Size (N)
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